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Wage Determination No, : 2005-2111
Revision No. : 13

Date Of Revision: 06/73/2A12

SEate: Fl ori da

Area: Florida Counties of Broward, clades, Hendry, MarLin, Okeechobee, palm
Beach, St Lucie

**Fringe Benefits Requlred Follow the Occupational Listing**
OCCUPATION CODE - TITIJE FOOTNOTE
01000 - Administrative Support And Clerical Occupations

01011 AccounEing Clerk I
01012 - Accounting Clerk II
01013 - Accounting Clerk III
01020 - Administrative AsEistant
0104 0 - Court Reporter
01051 - Data Entry OperaLor I
01052 - Data Entry Operator II
01060 - Dispatcher, Motor Vehicle
01070 - Document Preparation Clerk
01090 - Duplicating Machine Operator
01111 - ceneral Clerk I
01112 - ceneraf Clerk II
01113 - ceneral Clerk III
01120 - Housing Referral Assistant
0114 I - Messenger Courier
01191 Order Clerk I
AII92 - Order Clerk II
01251 - Personnel Assistant (Emplol,ment) I
07262 - Pereonnel Assistant (Employment) II
01263 - Personnel Assistant (Employment) III
01-2'70 - Productlon Control Clerk
01280 - Receptionist
07294 Rental Clerk
01300 - Scheduler, Maintenance
01311 Secretary I
01312 Secretary II
01313 - Secretary III
01320 - Service Order Dispatcher
01410 Supply Techni ci an
01420 - Survey Worker
01531 - Travel Clerk I
01532 - Travel Clerk II
01533 - Travel Clerk IIT
01511 - Word Processor I
01612 - Word Processor II
01613 - Word Processor IfI

05000 Automotive Service Occupations
05005 - Aut.omobile Body Repairer, Fiberglass
05010 - Autonotive Electrician
05040 - Aut.omotive class InsCaller

RATE

14.11

18.73
22 .64
18. 82
\2 .92
14.09
7't .16
'l-2 .61
t2 . 6'1

L2 .62
13.88
15.59
20.88
72.39
12 .'7 r
13. g6
15. B8
17 .94
20.30
20.00
73 .44
\4 .93
16 .'7 4
16 .'1 4

18. ?3
2O.BB
15.35
23 .2I
18.82
12 . 5'1
13.48
14.33
13.30
14.93

\1 .'7 4

15 .52
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05070 - Automotive Worker
05110 - Mobife Equipment Servicer
n\'t'l^ M.r.r Fdr.rrmFnL Metal Mechani c
nq16O - lvlni-r E/rr): nmFnt Metal Vlorker
05190 * Motor Vehicfe Mechanic
0522A - MoEor Vehicle Mechanic Helper
05250 - MoLor Vehicle Upholstery Worker
05280 - Motor Vehicle Wrecker
05310 - Painter, AuLomoLive
05340 - Radiator Repair Speciaflst
05370 - Tj.re Repairer
05400 - Iransmissj.on Repair Special ist

07000 Food Preparation And Service Occupations
0?010 - Baker
0?041 - Cook I
4"1042 - Cook rI
0'7 07 A - Dishwasher
07130 - Food Service Worker
0'12I0 - Meat Cutter
A'7260 WaiLer/WaiEress

09000 FurniEure Maintenance And Repair Occupations
09010 - ElecCrostat.ic Spray paint.er
09040 - Furtiture Handler
09080 - Furniture Refinisher
09090 - Purniture Refinisher Helper
09110 - Furniture Repairer, Minor
09130 - Upholsterer

11000 - ceneral Services And Support. Occupations
11030 Cleaner, Vehicles
11060 - Elevator Cperat.or
11090 - cardener
l-)-1-22 - Housekeepj-ng Aide
1115 0 - Jani tor
11210 - Laborer, Grounds Malntenance
l-L240 Maid or Houseman
11260 - Pruner
I72'/ 0 - Tractor Operabor
11330 - Trail Maintenance Worker
11350 - Window Cleaner

12000 - Healt.h Occupations
12 010 - Arnbulance Drive!
l20I)- - Brealh Alcohol Technician
12072 - Certified Occupational Therapist AssisLant
12015 - Certified physical Theraplst Assistant
12020 - Dental Assistant
1-2025 - Dental Hygieni s t
12030 EKG Technlcian
12035 - E l ectroneurodiagnos ti c Technologist
72044 - Emergency Medical Technician
\2A1I - Licensed practical Nurse I
L20'/2 - Licensed practical Nurse II
'L20'73 - Licensed practical Nurse IfI
1210 0 - Medical Assistant
12130 - Medical Laboratory Technician
1276A - Medical Record Clerk
12790 - Medical Record Technician
72L95 - Medical Transcript ionl s t
1-2210 - Nuclear Medicine Technologist.
7222L - Nursing Assistant I
72222 - Nursing Assislant II
12223 - Nursj,ng Assj-stant III
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13.34
1-7 .56
1-5 .52
r7 .68
1-2 .24
1-4 .42
15.52

L5 .52

1-',7 .56

12.65
11.08
12 .94

a.'72
9.89

9.85

14.98
9.80

14 .98
11.03
13.00
16 .44

9.80
10.39
15 .29
10.39
10.39
11.40

9.93
14.35
11.40
11.94

15.34
17.33
26 .46
24 .1-5
15. t-3

22 .0\
22. Ar
15.34
15 .49
17.33
79 .32
15.38
r1 .89
13.95
15.38
15.86
34 .45

11.87
t-2.95
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12235 - Optical Dispenser
12236 - Optical Technician

-rr ',6^hntclan

I22a0 - Phlebotomi s E

12305 - Radiologic Technologiet
Qi.A?a^ \r' I rSe I

12312 - Reglstered Nurse II
'I 2313 RegisLered Nurse If, SpecialisL
lt?14 - Cao:ctFrFd Nr.-se III
I2315 - Reglscered Nuree IIf, AnesLheList
123L5 - Regj.stered Nurse IV
12311 - Scheduler (Drug and AIcohoL TescingJ

13000 - -Lnformacion And ArLs Occupations
13011 - ExhibiLs Specialist I
13012 - Exhj-bit.s Special-isC II
13013 ExhibiLs SpecialisE l l I
13 041 - IllusLrator I
I3A42 - I1lus trat.or II
13043 - Illustrator III
L30 4'7 - Librarian
13050 - Library Aide/Clerk
13054 - Llbrary Information Technology Systems
Adrninistrator
13058 - Library Technician
13061 - Media SpeciafisL r
1.3062 - Media Specialist II
13053 - Media Specialist IrI
13071 - Photographer I

D\^r 
^^ --hk^, r 

]

I1071 - Phn-^drenha. rlt
Dh ^F - -Y. ^1" - - rv

'I'ln?q - Dh^F^^r.^|lar \t

13110 - Video Teleconference Technician
14000 - fnformaE.ion Technology OccupaEions

'I4n4 l C^lnnr)tFr nhprar-Or I
^^^-- lo r II

'| z^a'i ^^6-.FOr Il I
1-4044 - Computer Operator IV
14O4\ - C.)rrnr'rar 

^-arai-Or V
\40'1I - Computer Programmer I (see 1)
1-4072 - Computer Programmer II (see 1)
I4A'73 - Computer Programrner III (see 1)
I4A74 - Computer Programmer IV (see 1)
14101 - Computer Systems Analyst I (see 1)
14142 - Computer Systems Analyst 1I (see 1)
14103 - Computer Systems Analyst III (see 1)
14150 - Peripheral Equipment Operator
14160 - Personal Computer Support Technician

15000 InstructionalOccupations
15010 - Aircrew Training Devices Instructor (Non Rated)
15020 - Aircrew Training Devices Inslructor (Rated)
15030 - Air Crew Trainlng Devices Instructor (pilot)
15050 - Computer Based Training Speci-alist / Instruct.or
15060 - Educational Technologist
15070 - Flight lnstructor (pitot)
15080 - craphic Artist
15090 - Technicaf Instructor
15095 - Technicaf Inst rucEor/ Course Devefoper
15110 - Test Proctor
1512 0 - Tutor

Page 3 of l0

l-4 . a'7

7't .5'l
15 .24
15.81
1-4 .87
25 .46
26.32
29 .40
29 .40
35.04
35.04
43 .22
t9 .24

19.30
23 .54
28.80
20 .64
25 .5',7

3A .22
30.39
12 .3'7
26 .99

16.53

18.41

15.45
17.30

26 .21-
31.70
15.88

18.35
20 .4'7
22 .',7 5
25.t9

16.41

31.48
38.08
47 .',7 0

31,48
26 .06
44.14
23 .'7 7
21.38
26 .16
7'7 .26
t't ,26
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16000 - Laundry, Dry-cleanj-ng, Pressing And Related occupations
16 010 - Assembler
15030 - Counter Attendant
15040 - Dry Cleaner
15070 - Finisher, Flatwork, Machine
15090 - Presser, Hand
16110 - Presser, Machine, Drycleaning
16I30 - Presser, Machine, Shirts
15160 - Presser, Machlne, Wearing Apparel, Laundry
15190 - Sewing Machine Operator
15220 Tailor
I Arcn - LJ:ehar Mr.hina

l9nOn - Me.h:iF T^nl OnFref:^r Ai,l RFnFir n.- r-^-iOnS
19010 - Machine-Tool OperaLor (Tool Room)
L9040 - Tool And Die Maker

21000 - Materials Handling And Packing Occupations
1'q2A - F^rkIif- OnFr^ior
21030 MaterlalCoordinator
2L04A - Material Expedi ter
21050 - Materlaf Handling Laborer
21A1 7 - Order Fifler
21080 ProductioD Line Worker (Food Processlng)

2l130 - Shipping/Rece iv ing CLerk
27740 Store Worker I
2115 0 - Stock Clerk
27270 Tools And Parts Attendant.
2L410 - Warehouse Spec ial i st

23000 - Mechanics At'rd Maintenance And Repair Occupations
)-r/r'^ _ rar^cn?^6 cf f.,^Lura1 welder
2302L - Aircraft Mechanic 1
23A22 - Aircraft Mechanic II
23A23 - Aircraft Mechanic III
23040 - Aircrafb Mechanic Helper
23050 - Aircraft, Painter
23060 - Alrcraft Servicer
23080 - Aircraft Worker
23110 App-Liance Mechanic
23720 Bicycle Repa i rer
231-25 - Cable Splicer

v'i _ tenance
23144 - Carpet Layer
23150 Electrician, Maintenance
23181 - Electronics Technician Malneenance I
231-82 - Electronics Technician Malntenance II
23183 - Electronics Technician Maintenance fII
2326A - Fabric Worker
23290 - Fi-re Alarm Systern Mechanic
23310 - Fire Extinguisher Repairer
23371 - Fuel DistribuElon System Mechanic
23312 - Fuel DisLribution System Operator
233'70 - General Maintenance Worker
23380 cround SupporL Equipment Mechanic
23381 Ground Support Equipment. Servicer
23382 - Ground Support Equipment Worker
23391 - Gunsmith I
23392 cunsmi-th II
2JJ>3 - Uunsmltn lll
23414 - Heating, Ventilation And Air-Conditioni,ng
Mechani c
2347I - Heating, Ventilation And Air Contditioning
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9.62
9.62

9.62
9.62
9.62
9.62
9 .62

12.52
13.18
10.41

1?.51
22 .29

14.81
19 .42
19 .42
72 .1.'J
11.60
14. B1
14.81
14.81
9.45

t-4.81
14.81

24 .41
26 .24
15.59
18.88
18.80
20 .33
18.53
11.60

17.5s

].9.25
2), .43
25 .54
29 .4r
17.53
18.04
14 .'71

13 .82
r6 .44
23 .37
18.80

14,'7\
1'7 ,4A
19.85
19.01

2A .23

hnp:/www.wdol.gov/wdol/scafi lesistd/05-2 I I | .txt?v- | 3 2/212013



Mechanic (Research Facil i cy)
??4ln - flp,rvv Fl.rrrinrrrnL Mechanlc
2344A - Heavy Equipment Operator
23460 - Instrument Mechanic
2146q - T ahlrr.rtnrv / shFlter Mechanic
23470 - Laborer
23510 - Locksmlth
?r5?O - MAcl-inarv V,aintenance Mechanic
23550 - Machinist, Maintenance
23580 - Maint.enance Trades Hefper
2lq9- - MF-r.1l^.rw 'ra.hnician I
23592 - Met'rology Technici-an II
21c91 - vpir.\'tn.rv TF.hnician fTJ
23540 - Mi l lwright
23'71,0 - Office Appllance Repairer
2316A - Painter, Maintenance
23790 - Pipefitter, Maintenance
23810 - Plumber, Maintenance
23820 - Pneudraullc Systems Mechanic
238s0 - Rigger
23a'7 0 - Scale Mechanic
23A90 - Sheet-Meta1 Worker, Maintenance
2391-0 - Small Engine Mechanic
23931 - Te l ecornmuni cac ions Mechanic I
23932 - Te le communi- cat ions Mechanic fI
23950 - Telephone Lineman
23960 - Wefder, Combination, Maintenance
23965 - Well Dri l ler
23914 - Woodcraft Worker
23984 - Woodworker

24004 Personal Needs Occupations
245'10 - Child Care Attendant
24580 Child Care Center Clerk
246IA - Chore Aide
24620 - Family Readlnese And Support Servlces
Coordinator
24634 - Homernaker

25000 - P1ant' And System Operations Occupations
25010 - Boiler Tender
2504A - Sewage Plant Operator
z)u /u sEaElonary t;ngrneer
251-90 - Ventilation Equipment Tender
25210 - Water Treatment. plane Operator

2'7040 - ProtecLive Service Occupabions
21404 - Alarn Monitor
27 0A'l - Baggage Inspector
2'7 008 CorrecLions Officer
2'7010 - Court Security Officer
2'7030 - Detection Dog Handler
2'/ 0 4A - Detentlon Officer
2'7 A'7 0 - Firefight.er
2'/ 7A I - cuard I
2'/ I02 - Guard II
2'773I - Police Officer I
2'7732 - Police Officer II

28000 - Recreation Occupati-ons
24047 - Carnival Equipment Operator
28042 - Carnivaf Equiprnent Repairer
24043 - Carnivaf Equpment Worker
28270 Gate Attendant/cate Tender
28310 - Lifeguard
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!9 .94
19.18
2\ .49

11.51
I't .22
22 .4a
18.00
13.90
21 .49
22 .'1 4

23.86
2r .1-9
1'7.94
1'1 .5r
20 .24
L9 .23
19.85
19.85
I'1 .40
ra .24
15 .52

20 .'7 9
18.69
18.71
19.85
l-4 .'71-

9.49
15.33
9.40

14 ,45

1?.05

19.01

19.01

20 .1-6

2A .41

25 .75
28.50
18.11

26.A9

30.90
34 .34

1-4 .'t 4
9.44

)-4 .63
13.49
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28350 - Park Attendant (Aide)
28510 - Recreation Aide/Health Facility Attendant
?F51q - PF."Far i^n snFcialisC
2F61^ - sn^/r c offi.ral
2A690 - Swirnming Pool Operator

29000 S Levedor ing / l,ongshoremen Occupacional Services
2907A - Blocker And Bracer
2902A - Hatch Tender
29|J3'-J - Llne Hancl Ler
29041 Stevedore I
29042 - Stevedore II

30010 - Air Traffic Control Specialist, Center (HFO) (see
30011 - Air Traffic Control Specialist, Station (HFO) (see
30012 - Air Traffic Control SpeciaList, Terminal (HFO) (see
30021 - Archeological Technician I
1c,a)2 ArcFanl.,o i.a I Technician _tI
30023 - Archeological Technician III
'1on?o - c:r-^dranl-i. Technician
30040 - Civil Engineering Technician
30051 Drafter/CAD Operator I
30062 Drafter/CAD Operat.or II
30063 - Drafter/CAD Operator IlI
30054 - Drafter/CAD OperaLor IV
'1^na I - Erdi rFAr: rd 'r'aahnician I
lOnRt - FnairFAr:nd T-rhnician II

qr^r -66-r -- -^chnician III
'lnOR4 - Flno:"1FFrinn Tachnician IV

Erdi na6Y i ^- f-:hnician v
30086 - Englneering Technician VI
30090 Environmental Technician
3AZlO - LaDOraE.Ory leCnnICtan
34244 - Mathemat.ical Technician
30361 - Paralegal/Legal Assistant I
30352 - Paralega1/hegal Assietant II
30363 - Paralegal/Legal Assistant lfI
30364 - Para1egal/Legal Assj-stant IV
30390 - Phobo-Optics Technician
30461 - Technical Writer I
30462 Technical Writer II
30453 - Technical Writer III
30491 Unexploded Ordnance (UXO) Technician I
34492 - Unexpfoded Ordnance (UXO) Technician II
30493 - Unexploded Ordnance (UXO) Technician III
30494 - Unexploded (UXO) Safety Escort
30495 - Unexploded (UXO) S'^,eep personnel
34624 - Weather Observer, Combined Upper Air Or (see
qirrfr.a Dr^^ri mc

30521 - Weather Observer, Senior (see
31000 - Transportat i on,/Mobl l e Equipment Operation OccupaLions

traza - lJus A1cte
31030 - Bus Driver
31043 - Driver Courier
31264 - Parking and Lot AtLendant
31,2 9 0 Shuttle Bus Driver
J.L J.L U I'AXT DT1VET
313 51 - Truckdriver, Light
31362 - Truckdriver, Medium
31363 - Truckdriver, Heavy
313 64 - Truckdriver, Tractor-Trailer

99000 - Miscellaneous Occupat.ions

2

2

2

2)

2)
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16.39
11.95
)-9 .5',7

t 3.04

2r .65
21- .65
20 .46
24.35

37.85

28 .'1 4

15.98
ra .25
24 .9A
25 .46
23.88

20 .49
23 .24
2A .55
1-8 .'7 9
21- .92
24 .53
29.22
35.73
41 .29
20.88
1-8 .62
25 .46

22.14
2'7 . )-4
32 .43
25 .46
23.25
28 .46
32 .8',7
24 .06

34.89
24 .06
24 .46
23 .24

25 .86

9.'74
14.85
14 .92

\6.45
17.02
16 .45
L'/ .99
19 .54
19 .54
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99030 - Cashier
99050 Desk Clerk
YYUY5 - EMDA LMET

9925I - LaboraLory An.rmaI Caretaker I

99252 - Laboratory Animal Caretaker II
99310 - Mortician
9 9410 Pest Conhrol l e r
99510 - Photofinishing Worker

i n^ c--^r -r.ist
9 9'7 30 - Refuse Collect.or
99810 - Sales Clerk
99a20 - School Crossing cuard
99F1n - Srrrl'a\/ Dart\/ ahipf
99831 - Surveying Aide

99840 - Vending Machj-ne Attendant
9984I - Vending Machine Repairer
99a42 - Vending Machine Repairer Helper
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9.31
ra .6'7
21- .54
10.75
11.85
24 .52
L4.26
11.95

19.30

12 .58
11.80
18.42
L1- .12

1-1_ .6't
14.81
11.65

ALL OCCUPATIONS LISTED ABOVE RECETVE THE FOLIJOWING BENEFITS:

HEALTH & WELFARE: S3.71 per hour or S148.40 per week or S643.0? per monlh

VACATION: 2 weeks paid vacaLlon after l year of service with a contractor
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of
includes the whole span of continuous service vrlth the present cont.ractor
successor, v/herever employed, and with the predecessor contractors in the
performance of slmllar work at Che same Federal facj-lity. (Req, 29 CFR 4

or
servi ce
or

.173)

HOLIDAYS: A minimum of ten paid holidays per year, New year's Day, Martin Luther
King ,lr,s Birthday, Washington,s Birthday, Memoriaf Day, Independence Day, Labor
Day, Columbus Day, Veterans, Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays anobher day off with pay in
accordance with a plan communicated to the employees i,nvolved. ) (see 29 cFR 4L.14)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER EMPLOyEES: Under the SCA at section B(b) , t.his wage determination does
not apply to any enployee who individually qualifies as a bona flde executive,
administrative, or professional employee as defined in 29 c.F.R. part 541. tsecause
most conputer system Alalysts and computer programmers who are compensated at a rate
not less than S2?.63 (or on a safary or fee basis at a rate not less t.han $455 per
week) an hour would 1ikely qualify as exempt computer professlonals, (29 C.F.R. 541.
400) wage rates may not be listed on this wage determination for all occupationswithin those job families. In addition, because this wage determlnation may not
I isL a wage rate ror some o! all occuparions v,/ithin Lhose job fami lies if the surveydata indlcates that :he prevai.llng wage rare for the occupation equals or exceeds
s2'7,63 per hour conformances may be necessary for certain nonexempt emproyees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the comput.er systems Analyst or computer programmer
occupations for which this wage delermination does not specify an SCA \,rage raE.e,
then the wage rate for that employee must be conformed in accordance with the
conformance procedures described in t.he conformance not.e incfuded on this wage

http://www.wdol.gov/wdol/scafiles/std/O5-2 I I l.txt?v:1 3 2/2t/2013



Page 8 of l0

debermination.

Addicjonally, because job Eitles vary w-idely and change quickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, Lhe exemption applies only ro computer employees
who satisfy the compensati-on requirements and whose primary duty consists of:

(l) The app.Llcation of systems anatysis Eechniques and procedures, inctuding
consulting wit.h users, to determine hardware, software or system functionat
speci f i cat ions ;

(2) The design, development, documentalion, analysis, creation, testing or
nodification of computer systems or programs, including protot)?es, based on and
refated to user or system design specifications;

(3) Ihe design, documentation, Lesting, creation or modi ficaLion
programs related to machine operating systems; or

(4) A conblnat.ion of the aforementioned duties, the performance
requires the same 1evel of skifls. (29 C.F.R. 541.400).

of computer

of which

2) ArR TRAFFTC coNTRorrLERs AND WEATHER oBSERVERS - NrcHT pAy & sIlNDAy pAy: rf you
work ac ni-ght as part of a regular t.our of duty, you will earn a nighL differential
and receive an additionaf 10? of basic pay for any hours worked between 6pm and 6am.
If you are a ful1*time employed (40 hours a week) and sunday is part of your

regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 252 ot your basic rate for each hour of sunday work which is not overtime(i.e. occasional work on Sunday outside the normal tour of duLy is considered
overtime work )

HAzARDous PAY DTFFERENT-AI: A:r I percent differenEiar is applicable to employees
employed in a posltion that represents a high degree of hazard when working with orin close proximity to ordinance, explosives. and incendiary materials. Thrs
includes work such as screening, brending, dying, mixing, and pressing of sensatlve
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. Af1 dry-house activities involving propellant.s or explosives.

Demilitarization, modification, renovat.ion, denolition, and maintenance operaElons
on sensiLive ordnance, explosives and incendiary materia-Ls. Afl operaLions
involving regrading and cleaning of artillery ranges,

A 4 percenL differential is appricable to employees emproyed in a position rhac
represent.s a lov/ degree of hazard when worklng v,/ith, or in close proximiCy Eoordance, (or employees possibly adjacent to) explosives and incendiary materials
which invofves potential injury such as laceration of hands, face, or arms ot the
employee engaged in Lhe operation, irritation of t.he skin, minor burns and thelike; minimal damage to immediate or adjacent work area or equi-pment being used.
A11 operations involvlng, unloading, storage, and hauling of ordance, explosive, andincendiary ordnance nat.eriaf other t.han small arms ammunition. These differentialsare only applicable to nork that has been specifically designated by the agency forordance, explosives, and incendiary mat.erial dlfferential pa\,..

** UNIFORM AILOWANCE *T

rf ernployees are required to wear uniforns in the performance of this contract(either by the berms of the covernment contract, by the employer, by the state orloca1 law, etc.), the cost of furnishing such uniforms and maintaining (by
faundering or dry cleaning) such uniforms is an expense that may not be borne by an
empl-oyee where such cost reduces the hourly rat.e berow that required by Lhe wagedetermination. The Department of Labor will accept pa].,rnent. in accordanle wlth t.hefollowing standards as compliance:

The contractor or subconLractor is required to furnish all enployees with an
adequate number of uniforms without cost or to reimburse emptoyels for the actualcost of the uniforms. Tn addition, where uniform cfeaning and naintenance i9 made

http://www.wdol.gov/wdoli scafiles/std/O5-21 I I .txt?v: I 3 2/2v2013
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Lhe responsibi-LiLy of the employee, alI conLracEors and subcontractors subject to
this wage determination shal1 (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the turnishing of concrary

-- '- thF r.t,,^l .^ar) raimhrrrca :ll am^l^l,aac f^r e,'^h 
^1a:nindvs PIvu! !, carr rr-J

and maintenance at a rate of S3.35 per week (or S.5? cents per day). However, j.n
those instances where the uni.forms furnished are made of ',wash and wear',
materials, may be routinely washed and dried with other personal garments, and do
not reqLr-ire any special Ereatment such as dry c1eanin9, daily t^'ashing, or cornmercial

e rrd--'rd rn nr.lar -^ mFF|- fha .1pah1inaee nr cF:nd:rde ear hv rha rarmc
of Ehe Covernment conLract, by rhe conLractor, by law, or by the nature ot the \,,/ork,
there is no requiremenc thal emp-Loyees be reimbursed Lor uniform maintenance cosca.

The duties of employees under job t j t-Les I isled are those described in rhe
"Service Contract Act Directory of Occupations', Fifth Edition, Aprit 2005,
unless ot.herwise indicated. Copies ot the Djrect.o.ry are available on Ehe InLerneL. A
links to the Directory may be found on the WHD home page at. http://www.doL.
gov/esa/whd/ or through the Wage DeterminaEions On Line (WDOL) Web site at
hLEpt / /wdolgov/ .

REQUEST FOR AUTHORIZATION OF ADDTTIONA], CLASSIFICATION AND WAGE RATE {sTandaTd FoTm
1444 (SF 1444 ) )

Conformance Process:

The contracling oflicer sha11 require E.hac any cl"ass or service employee wh-ich is
not listed herein and which ls to be employed under the contract (i.e., the work to
be performed is not pe!formed by any classificaEion ljsLed in Ehe wage
determination) , be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate 1eve1 of skill comparison) between such unlisted
classifications and the classifications listed in the wage decermination. such
conformed classes of empfoyees shall be pald the monetary wages and furnished the
tr.inge benetits as ale determined. such con[ormi.ng process sharr be inir.iated by
the contractor prior. to the pertormance of contract work by such unlist.ed crass(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the cornmencement dat.e of t.he contract. {See Section a,6 (C) (vi)}
when multiple wage det.erminations are included in a contract, a separate sy i-444
should be prepared for each wage deLerrnination to which a class(es) is to be
conformed.

The process for preparing a conformance request j-s as followsl

1) when preparing the bid, the contracLor identifies the need for a conformed
occupation(s) and cornputes a proposed rate(s) .

,) AFtAr 
^^nFr:^r 

2,Jar^-*q!u, the contractor prepares a written report lisLlng in order
proposed classification ti"tle(s), a Federaf grade equivalency (FGE) for each
proposed classification(s), job description(s), and ratlonale for proposed wage
rate{s), including information regarding the agreement or disagreement of E.ne
authorized representative of the employees involved, or where there ia no authorized
representative, the employees thernselves. This report should be submlbted to thecontracting officer no later than 3o days after euch unl-isted class (es) of employeesperforms any contract \rork.

3) The contracLing orficer revi.ews the proposed action and prompLly submits a reportof the action, together with the agency,s recommendations and pert.inent
information including the position of t.he contractor and the employees, to the wage
and Hour Division, Employment standards Administration, u.s. Department of Labor,for review. (See section 4,6(b) 12) of Regulations 29 CFR part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action vj.a transmittal to the agency contracting officer, or
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notifies the contracting officer that addilional time will be requlred to process
the requesl.

5) The contracting officer Lransmits the wage and Hour deciaion to the conEractor.

5J The con!.racLor informs the affected employees.

Informalion required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contracl AcL Dj.rectory of
occupations" (rhe DirecLory) should be used Lo compare job definitions to insure
-l-af .lr-ipc ra-rasfad arF r.f ^a-f.-ra-l h', a ^l^eeifi.a inn al-cad\,' - ist-'1 'jn an.
wage deLermination, Remember, it is noc the iob Eitle, but Lhe required tasks thaL
deternine whecher a class is included in an established wage determinat.ior-.
conformances rnay nol be used Lo artificially splic, combine, or subdivide
classifications flsLed in the wage determination.
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